EUROPEAN CAPITALS OF
INCLUSION AND DIVERSITY

ENHMEPQTIKO KEIMENO I'A TA ME2ZA ENHMEPQ2HZ

BpaBeio ywa t1¢ Evpwnaikeg Mpwtevovoeg Evtagng kat MoAvpoppiag
2023

T eivar To BpaBeio yia t1¢ Evpwnaikeég Mpwtevovoeq Evtagng kat MoAvpopeyiag;

O dlaywviopog anoteAel n devTEPN €kdoaon Tou Bpapeiov yia Ti¢ Evpwnaikeg MpwTtelovoeg
‘Evtagng kat lMoAuvpoppiag, to omoio evtacoetal oto TAaiolo TnG TMPwTIOoPBouAiag tNng
Evpwnaikng Emtpomnng Evpwnaikoc Mivac MNoAvpopopiac. To BpaBeio, To omoio ekivnoe To
2022, avayvwpilel kat emPBpaBevel TIC TOTIKEG aAPXEC o€ OAOKANpPn tnv EE mou mpowBoulv
gvepyd TNV €vtagn kat tnv moAvyop@ia kat cupgBdaAlouvv otnv olkodounon piag o dikaing
Evpwnng.

O dlaywviopog anotelel pla svkatpia yla MOAELS, KWHOTIOAELG N TiEpLpePELEG va avadeifouv
TIOALTLKEG KAl TIPWTOROVALEG TIOL SNELOVPYOLV TILO TIOAUHOPPLIKOUG Kal XWPIG ATOKAELOPOUG
XWPOUC yla TOUG TIOAITES TOUG. AUTEG oL TIPWTOROVALEG pTtopei va €xouv dn vAotolndei ) va
Bpiokovtal oto otddlo NG vAomoinong.

Mnati n Evpwmnaikn Enutporr) 6a opioet Evpwnaikég Mpwtebovoeg Evtagng kat MoAvyoppiag;

H wooTtnTa Kat n anayopevon tTwv dlakpicewv amoteholv Baclkeg afieg kat BepeAlwdn
dikawwpata otnv EE, katoxupwpeva OTIG XUVONKEG TNG KAl O0TOV XApTn Twv OepeAwdwy

Alkalwpdatwy tng EE.

Qoto0o0, ot dlakpioelg e€akolouBolv va veiotavtar cULOwWVa e NPOOQMATES E£PEVVEC
TeplocoTEPOL amod 1 otoug 2 Evpwraioug (59%) miotevouy 6TL ot dlakpioelg Adyw €6VOTIKAG
mipoglevong eival evpewg dladedopéves. Eva ota tpia ATopa a@PLKAVIKAG KATAYWYAS
ONAWVEL OTL €XEL LTIOOTEL PATOLOTIKI TAPEVOXANON TA TEAELTAlA TEVTE Xpovia. Emiong, oe
gpeuva Tou 20719 mou O1e€nxBn amd Ttov Opyaviopd OgpeAlwWdwy ALKAWPATWY TNG
Evpwmnaikng Evwong, ot dtakpioelg kata twv AOATKI atopwy ouvvexidovtal o€ oAOKANPN TNV
EE, pe 1o 43% twv AOATKI atopwy va dnAwvouv 0TL atcBavovtal 0Tt vpiotavtal Slakpioelg To
20719.

H mavénuia Covid-19 exel emiong dievupuvel 1o PLOBOAOYLIKO XAopa PETAEL Twv dUO PUAWV.
MeTtd tnv avénuia, ot yuvaikeg KEpdLZav Katd Heco 6po 16% AlyOTEPA XpAUATA OE OXEON UE
Toug avdpeg otnv EE, evw 10 2019 n dtagopad ntav kata geco 0po 14%, OTwG TPOKUTITEL ATO
pla epeuva Tou 2022 amno 1o Evpwrnaiko idpupa yia tn BeAtiwon Twy Tuvenkwv AtaBiwong
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kat Epyaciag.

Yndpxouv emiong mMoAAd epmodia mMouv avTIMETWT{ouV TA ATOpa MPE avamnpia katda tnv
Tpoofacn o€ PACLKEG UTNPECIEG, OTNV ULYELOVOULKN TEepiBaAyn, otnv ekmaidevon, otnv
arnaoxoAnon Kat otnv moALTLkn Zwn). Kat ot Popd e€akoAovBolv va avTigeTwiti{ouy dlakpioelg,
PATOLOPO KAl KOLVWVLKO ATOKAELOHO. Z0Upwva pe ekBeon tou FRA mou dnuootevBnke 1o 2021,
Tdvw amo 10 25% Twv Popd atcBdvovtatl 6Tl €Xouv UTIOOTEL dLaKPIoELG OTNV KABNUEPLVH TOUG
Zwn (ywa tapddetypa, eukatpieg anaocxdéAnong r ekmnaidesvong).

To BpaBeio yia ti1¢ Evpwnaikeg Mpwtevovoeg Evtagng kat MoAvpoppiag anoteAei HEPOG TWV
OLVEXL{OPEVWYV TIpooTIaBELWY TNG EvpwTdikAg ETLTPOTAG yla TNV Tpowbnon Tne LooTNTAC Kal
TNV KatamoAgunon Twv dlakpicewv. To BpaBeio avayvwpidel TI¢ MPoondOeIleC TWV TOTUKWY
apXWV va OlKOOOUNoOLV KOWVWVIEG XWPLG amokAelopolg, woTe OAol ol ToAiteg tng EE va
uTopoLV va aLoTtoLtoouy TIG SuvatdTNTEG TOUG KAl KAVELG va PNV PHEVEL 0TO TtEPLOWPLO.

MepLoooTepeg MANPOYOPieg OXeTIKA Pe TN dpdaon Tng EE yia tnv todtnTa:

e >xe£dlo0 6pdong tne EE yia tnv katamoAgunon tou patotopol 2020-2025

e ZTPATNYLKN yla TNV Lootnta Twv AOATKI 2020-2025

e XTIPATNYLKN YLA TNV LOOTNTA TWV QUAwWY 2020-2025

e YTPATNYIKMN VLA TA SIKAWPATA TWY ATOPWY pe avannpia 2021-2030

e >TPATNYLKO TAdiolo TNG EE yia Tnv 1o01tNTa, TNV £€vtaén Kat Tn cUUPETOXN Twy Poud yia
TNV tepiodo 2020-2030

e JYTpatnyikn tng EE yia TNV KAatamoA£unon Tou avTionuLTIoPoU Kal Thv mpowbnon tng
eBpaikng {wng (2021-2030)

Motot fTav oL VikNTEG Tou BpaBeiov tov 2022;

Mepuot, TTOANEG TOTUKEG apxEC o€ OAOKANPN TV Evpwnaikr Evwon kEpdloav Xpuod, Acnuevia
Kal XaAkwva BpaBeia.

e H moAn tng KoAwviag (Feppavia) kEpdloe to Xpuod BpaBeio otnv Katnyopia twv
TOTUKWY apXwV Pe TeplocdTEPoLS amno 50.000 katoikoug.

e H Kompipvitoa (Kpoatia) k€pdioe 10 Xpuod Bpapeio otnv Katnyopia TwWV TOTULKWYV
apxwv pe Atyotepoug amnod 50.000 katoikoug.

e H Avbalovaia (lortavia) kepdloe 1o Xpuood BpaBeio otnv katnyopia EWdkd Bpapeio yia
Tnv évtagn Twv Popa.

AvakaADYPTE TOUG VIKNTEG TOL AcnUEVLIOL Kal XAAKLvou BpaBeiov e6w.

Molog pmopeti va urtoBdAel aitnon;

To BpaBeio eival avolkto og TOTUKEG apxeG amno tnv EE twv 27 oL onoieg epappolouy evepyd
TIOALTIKEG €vTagng Tou ap@opntolv TG dlakpioelg Aoyw @UAou, nAikiag, avamnpiag,

tavtotntag AOATKI, Bpnokeiag kat €BVOTIKAG/PUAETLKNG KATaywyng.

O umoywnelog mpemel va anoteAel pa dokntikn povada n omoia va dlowkeital and eva
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ONUOTIKO GUUBOVALO N €va ONUOKPATLKA EKAEYHUEVO KLUBEPVNTIKO Opyavo: €ival avolxto o€
KWUOTIOAELG, TIOAELG KAl TIEPLPEPELEG EVTOC TNG EE.

Yniapxouv £181KESG Katnyopieg BpaBeiwy;

Ynidpxouv Vo Katnyopieg yia to 2023: yla TOTIKES apxeC pe Alyotepoug amnod 50.000 katoikoug
KOl Yl TOTUKEG ApXEC We TeplocoTepoug amd 50.000 katoikoug. YTdpxel emiong €va €Ld1ko
BpaBeio yla tnv evtagn twv AOATKI to 2023.

T eidoug MPpwTOROUALEG yLa TNV TIOALHOPPia TIPOKELTAL VA avayvwpLotolV pe To BpapBeio;

Me 1o BpaBeio avayvwpidovtal MPpwToROVAIES yla TNV TIOAvPop®@ia Kal Thv €vtagn mou
KATATMOAEPOUV OAOUG TOUG AOyouc Olakpioewv (QUANO, QUAETIKN 1 €BVOTIKNA Kataywyn,
Bpnokeia n memoldRoelg, avamnpia, nAkkia 1 o0efovaAlkOG TPOCAVATOALOPOG) Kat TN
dlabepatikotnTa.

Mwg 6a emAEYOLV OL VIKNTEG;

Ol attnoelg yla ta BpaBeia Ba umokelvtal o €Aeyxo €TUAEEIPUOTNTAG KAl TIPOKATAPKTLKN
a€loAdynon anod avefdptnToug eumeLlpoyvwioves. Mia Evpwraikn Kpitiki Emitporr) 6a kavel
TNV TEAIKN €TAoyn yla TI¢ dU0 YEVIKEG KaTtnyopieg Kal yia ToEldikd BpaBeio yla tnv evtagn
Twv AOATKI.

Molog Ba a§LoAoYNOEL TIG CUPHUETOXEG OTa Bpapeia;

H Evpwmaikn Emtpomy 6a opioel ave§dptnToug EPTELPOYVWHOVEG Yyld TN Qacn Ing
TIPOKATAPKTLKAG a§LoAdynong Kat HEAN TNG EVPWTIAIKAG KPLTLKAG ETLTPOTING yLa TN pdaon tng
TeALKNG €TAoYNG. H gupwmaikn KPLTIKA €TLTPOT) 6a anoteAeital and TOUAAXLOTOV TEVTE
HEAN TIOUL EKTIPOOWTIOLV EVPWTIATKES KN KUBEPVNTIKEG OPYAVWOELG.

H evpwmaikn KpLTIKA emiTpotr yia 1o Eldiko Bpapeio AOATKI 6a meptAapBdvel ToOuAAxLoToOV
TIEVIE ATOMA TIOU EKMPOCWTIOVV EVPWTIAIKEG HN KUPBEPVNTIKEG OPYAVWOELG Kadl GAAOULG
appodloug €6vIKOUG Kal EVPWTAIKOUG POPELG.

MNoTe Kat oy 6a paypatonondei N TEAETI amovoung Twy BpapBeiwy;

H teAetn amovoung tTwv BpaBeiwv 8a mpaypatomoindei otig BpuEEAAeG, oTIg 27 AmplAiov
2023. H emitpomnog lootntag, XeAeva NTdAL, Ba eival n oikodeomolva tng ekdnAwaong vynAou
emunedou. Oa cuppeTAoXxoLV SPAPXOL, UTIELBLVOL XAPAENG TIOALTLKNAG, dNUOTIKOL LTIAAANAOL Kal
EKTIPOCWTIOL TWV 0PYAVWOEWYV EVOLAPEPOPEVWV.

Mwg Pnopw va MapakoAoubrnow Tnv TeEAETN amovoung Twv Bpafeiwv (Stadiktvakd n pe
PULOLKI Ttapovaia);

MapakaAoVPE ETILKOLVWVNOTE PE TNV opdda pEowv evnuépwong, N omoia 6a cag Bondnoel
(media@eudiversity2023.eu).

MnopoUv va topyavwBo0v cuvevTEDEELG HE TOUG VIKNTEG TWV BpaBeiwv 1 Toug EKTIPOCWTOUG
NG Eupwnaikng Erutponng;


https://ec.europa.eu/info/aid-development-cooperation-fundamental-rights/your-rights-eu/know-your-rights/equality/non-discrimination_en#documents
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Nat, eivat duvatn n dtopydvwon cuvevieLEewy. MapakaAoVPE ETKOLWVWVNOTE YE TNV opada
TWV JEOWV evNUEPWONG, N oTtoia Ba cuvepyaoTei pali oag yia va SLEVKOAUVEL TIG TIPOCPOPES
f Ta atthpata yia ouvevteLEelg (media@eudiversity2023.eu).

Mou propw va Bpw TEPLOCOTEPEG TIANPOPOPLEG;

EmuokepBeite tov LoTOTOTMO TOL Bpafeiov yia ti¢ Evpwraikeg Mpwtevovoeg Evragng kat
MoAuvpopeyiag: www.eudiversity2023.eu

MNeplocoTepeg TMANPOYopieg Ba MpooTeBOLY 0TNV EPYAAELOBNKN TWV HECWY EVNPEPWONG KATA
TNV mposTolpacia tng ekdnAwong. EmkolvwvAoTe Pe TNV opada pEowV evnuEPWONG yla va
AapBavete pyeAAovTikd deATia TOTOU Kal OXETIKEG TIANpoopieg: media@eudiversity2023.eu

Mrmopeite emniong va AauBAvETE PNVLALEG EVNUEPWOELG PE TNV £YYPAMI] OTO EVNHEPWTLKO PAG
deATio.
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